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Methods for Teaching Students with Significant Disabilities
Sample Syllabus

Based On:   

SPED 441 Supports for the Specialized Curriculum
Dr. Susannah Boyle, Millersville University Fall 2022 
		
Resources:  
Articles & online modules provided on D2L. There is NO required textbook.  


Assignments and Assessments:  

1.  Reading Reflections (40 points):   Students will write eight reflections (2-4 paragraphs each) on D2L that will cover each of the course modules.

[bookmark: _GoBack]2. Mini-Workshop Leadership (85 points):  Each student will lead a mini-workshop on a topic for their case study team.  There will be three case study teams and each team will present five mini-workshops.  This includes finding appropriate articles on the topic, selecting an intervention, preparing a pre-workshop plan, submitting a caregiver resource sheet on the discussion board, and writing a post-work shop debrief.

3.  Mini-Workshop Presentations (50 points):  Students in each case study team will provide a short review and model lesson on the selected topic based on an intervention selected by the mini-workshop leader.  Each presentation is worth 10 points each.  All students should participate equally in each presentation.  Lack of participation or attendance (without an excused absence) will result in loss of all presentation points for that specific presentation.        

4.  Mid-term Exam (75 points): Students will complete a mid-term exam.  This will be a short answer and essay exam on D2L with a focus on applying content learned so far.    

5. Lesson Plan/Demo (50 points):  Students will write an adapted lesson plan that could be used to teach an academic skill to a learner with a significant disability.  Students will also provide a video of lesson demonstration.    

6.  Inclusive Lesson Plan (30 points):  Students will write an inclusive lesson based on a profile of a student with significant disabilities in any of the three case studies as their final project.  

7. High-Leverage Practice Goal (30 points):  Students will select a High-Leverage Practice for special educators from the Council for Exceptional Children as a goal for improvement.  This activity includes three components: a) a short description of what the practice is and why they chose it as a goal at the beginning of the course, b) a mid-term check-in about the progress they have made towards improvements in this practice, and c) a post-field summary of what they have learned and the selection of another practice to focus on in their next field experience. 

8.  Class Participation and Professionalism (30 points):  It is expected that all students will actively engage in class (i.e., attend class regularly and participate fully in all in-class activities) and behave professionally at all times (i.e., use person-first language, resolve conflicts calmly, etc.).  This grade includes successful submission of case study team contact and evaluation. 

9.  Field Experience (130 points): Your field experience is worth 26% of your grade. In this particular class, that amounts to 130 points out of 500 available points.  The field experience is a 25-day field experience that occurs over five weeks. You must have on file in the Office of Field Services your Act 151: Child Abuse Clearance, Act 34: Criminal Background Check, and FBI Fingerprinting for the Field Experience assignment.   


Grading Policies:

Attendance: You are strongly encouraged to attend all classes.   The excused absences according to the University Catalog are:  1) Sickness 2) Death in the family 3) Religious holidays 4) Participation in University-sponsored activities and 5) Professional Conference. The student must let me know in advance and is responsible for submitting proper documentation for University-sponsored activities. Please also let me know if there is a religious holiday for which you will be absent or need an accommodation for.

Excessive absences/lateness will result in a loss of 10 points for your class participation grade.

Virtual Attendance: Students may attend class virtually (though the class Zoom or other modalities) in the following circumstances: a) Testing positive or in close contact with someone who has tested positive for Covid-19, b) Other illness, c) Unsafe weather conditions, and d) Other extenuating circumstances, which will be considered on case-by-case basis.  Students who are planning to attend class virtually should email the instructor before class meets.     
 
Late Assignments:  
All late assignments will be accepted within three days of the deadline.  There is an one-hour grace period for all assignments.  Assignments between 1 and 24 hours late will have 25% of the points deducted.  Assignments between 25 and 72 hours later will have 50% of the points deducted.  After three days, the assignment will be given 0 but you may still submit it for feedback.

You are allowed one no-questions-asked extension on an assignment of your choice.  You must request this extension by emailing the professor before the deadline has passed. 

You are responsible for checking for successful submission on D2L.  Taking a screenshot of assignment submissions is highly recommended.    

Spelling/Grammar Expectations: 
As teachers, you will be constantly writing to various audiences, including administrators, parents, related service providers, and students.  It is therefore important to practice proofreading and writing clearly as teacher candidates.  For all assignments in this course, more than 3 spelling/grammar errors will result in a 10% point deduction.
Grade Evaluations:  							         Points				 

1.  Reading Reflections							40
2. Mini-Workshop Leadership						75
3. Mini-Workshop Presentations		  				50				                                 4.  Midterm				  	 				75				                                     5. Lesson Plan/Demo								40 
6. Inclusive Lesson Plan 		 					30				                                 7.  High Leverage Practice Goal				  		30				                                   8. Class Participation					 			30
9. Field			  	  					130
Total:										500				

Grading Policy  			
95-100	= A		82-84 = B- 		69-71 = D+	                                                                    92-94 = A-		79-81 = C+ 		65-68 = D                                                                              89-91 = B+ 		75-78 = C 		62-64 = D-                                                                               85-88 = B 		72-74 = C- 		Below 62 = F
NOTE: You need a C or better to meet the pre-requisite requirement for the next level course. 


Course Details:

Catalog Description: 
This course provides teacher candidates with research-based methods and special techniques to effectively instruct students with severe and multiple disabilities within a variety of educational settings. Teacher candidates develop the teaching skills required to plan for and institute positive intervention strategies in relevant curricular areas including perceptual, motor, daily living, communication, leisure and socialization.  The emphasis of this course will be upon implementing the Individualized Education Programs (IEP). Focus will be upon lesson plans, task analyses and accommodating students who require extensive or pervasive instructional supports and adapting specialized curricula to meet their learning needs.
Prerequisites: Admission to Advanced Professional Studies Status, Acceptance into the Strand 2 focus of Special Education Professional Block II

Course Objectives:
The students will…
1. Review philosophical, legislative and judicial foundations of instruction of students with 
    severe and multiple disabilities. 

2. Link etiologies and definitions specific to students with severe and multiple disabilities to 
    evidence-based instructional practices. 

3.  Utilize collaborative teams, including parents and support staff, to make instructional 
     and placement decisions appropriate for individual students with severe and multiple 
     disabilities across the service continuum. 

4. Analyze and utilize student-specific assessment data and implement instructional 
    strategies based upon the data to facilitate student learning. 

 5.  Differentiate and apply appropriate positive behavior intervention strategies including 
     reinforcement, shaping, task analyses, chaining and prompts to increase students’ 
     curricular targets. 

6.  Develop and apply lesson plans and task analyses that link students’ Individualized 
     Educational Programs and targeted needs with adapted state standards/ curricular 
     areas. 

7. Recognize and apply the concepts of acquisition, fluency, maintenance and 
    generalization to promote inclusion and independence in the students’ natural settings.
    
8. Apply knowledge of universal design, appropriate adaptations and assistive technology 
    to facilitate the learning of students with severe and multiple disabilities across 
    curricular areas. 

9.  Apply knowledge of appropriate augmentative and alternative communication systems 
     to facilitate learning across curricular areas.

10. Apply assessment and evaluation systems including self-reflection as viable  
     components of instruction for students with severe and multiple disabilities.


General Policies:

Commitment to positive and just learning environment:  The professor in this course is committed to social justice and expects to maintain a positive learning environment based upon an open communication, mutual respect and nondiscrimination. 

Life and Learning Needs:  All students have life and learning needs that extend beyond the classroom.  A list of counseling, disability, health, housing, food, financial, LGBTQIA and other resources available on-campus in Lancaster County is here:  http://millersville.edu/currentstudents/life-resources.php   
If you have need of additional resources or have difficulty accessing resources above, please let the professor know if you feel comfortable doing so.  That will enable me to connect you with others in the university who may be able to help.
Academic Conduct
Academic dishonesty will not be tolerated in this class. All suspicions of academic dishonesty will be handled according to the University's policy on academic honesty. Consequences may include failure of the assignment, failure of the course, or expulsion from the University. The content of the Student Handbook/Code of Conduct applies to this course. 

Disability 
If you have a disability or suspect that you have a disability that requires any type of accommodation to fulfill the requirements of this course, please notify the course instructor and contact the Office of Student Services in Lyle Hall.

Professional Behaviors Statement (Formerly called Dispositions)
At Millersville University, we support the development of professional behaviors and believe that all teacher candidates can learn and grow.  The professional behaviors all teacher candidates are expected to develop center on these five categories:  (1) Demonstrate Professional Communication, (2) Demonstrate Honesty and Integrity, (3) Demonstrate a Respect for Diversity and the Civil Rights of Others, (4) Demonstrate Professional Relationships and (5) Demonstrate a Commitment to Becoming a Professional. The professional behaviors of all teacher candidates are continuously assessed by the Professional Education Unit, which includes staff, faculty, and field-based partners.  Candidates will be evaluated by teams of content and education faculty who will discuss each candidate individually. Candidates will begin with a rating of “Developing Professional.” Faculty will change these ratings based on evidence. Candidates who receive ratings of Unprofessional Behavior, will then receive a “not recommend” to their next program transition point and a formal review process will automatically be required consistent with the procedures in the Professionalism Policy. Teacher candidates may consult the evaluation criteria and the full policy available in the Teacher Education Handbook, located on the Dean of the College of Education and Human Services’ webpage: http://www.millersville.edu/education/files/teacher-education-handbook/GrowthMindset_ProfessionalismEvaluation.pdf

Title IX
Millersville University and its faculty are committed to assuring a safe and productive educational environment for all students. In order to comply with the requirements of Title IX of the Education Amendments of 1972 and the University’s commitment to offering supportive measures in accordance with the new regulations issued under Title IX, the University requires faculty members to report to the University’s Title IX Coordinator incidents of sexual violence shared by students. The only exceptions to the faculty member's reporting obligation are when incidents of sexual violence are communicated by a student during a classroom discussion, in a writing assignment for a class, or as part of a University-approved research project. Faculty members are obligated to report to the person designated in the University Protection of Minors policy sexual violence or any other abuse of a student who was, or is, a child (a person under 18 years of age) when the abuse allegedly occurred. 
 
Information regarding the reporting of sexual violence and the resources that are available to victims of sexual violence is set forth at: www.millersville.edu/titleix 

Additional Supports
Students sometimes face mental health or drug/alcohol challenges in their academic careers that interfere with their academic performance and goals.  Millersville University is a caring community and resources are available to assist students who are dealing with problems.  The Counseling Center (717-871-7821) is an important resource for both mental health and substance abuse issues. Additional resources include:   Health Services (871-5250), Center for Health Education & Promotion (871-4141), Campus Ministries, and Learning Services (717-871-5554).
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